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Foreword

Bythe Ministaf Justice and Community Services

Our sectormade historythis yearin what is regarded as an extremely importgaostice
outcome in Vanuaty particularly because ourcountry has ratified theUnited Nations
Convention Against CorruptioQUNCAC) Sixteen members of parliamernfMPs) were
prosecuted for Corruption and Bribery of Officials. One MP pleaded guileywas found not
guilty andfourteen MPs were found guilty at first instandéhe cas was very high profile and
the decision of the Court held the attention of our nation and the rest of the world in the
establishment of a new precedent for future cases of this nature.

The case brought the sector into tepotlight, in how we functionedight from investgations

by the Police, through torBsecutions and the final verdict by ti@urts. The events from

the case made us realise that there is much to do in terms of making people aware of what
our duties and responsibilitiemntail. We areoptimisticthat we will do muchmorein thisarea

in 2016.

| am pleased to introduce the Ministry of Justice and Community Services (MJCS) Annual
Report 2015 Annually, the MJCS compiles a repavhich featuressummaries of annual

reports from agencie within the sector. This is done as a collaborag¥®rt to share

information together as a sectdo the public This is our thirdAnnual Report containing the

{ SOG2ND&a LINBPIANBaa 3IFAyad 3I20SNYYSyid LINR2NA
servces sector.

As the new Minister of Justice (appointdeebruary 201§ | take this opportunity to
acknowledge the contributions afiy colleagues, théormer Ministers of Justice, MP Alfred
RollandCarlot, MPHosea Nevu, MP Dunstan Hilton, MP Robert Batthis Ministryduring

the course 02015 On the same note, | would like tmngratulate the agencies across the
sector for their efforts in contributing to this report. It is my strong hope that the Ministry and
all departments and institutions under this Ministry, will continue tacollaborate andwork
together for efficient and effective service deliverynuch needed by our peopleand
especially to those in the rurahd remoteareas of our country. It is our responsibility to do
SO.

| wish to also tad this opportunity to thank our partner Government Ministries, as well as
our Civil Societyfaith based organisatiorend our [2velopmentPartnersfor all the support
of and cooperation and pargrship with the Ministry in 2015

Hon. Vus WaroceRonald Warsal, MP
Minister of Justice and Community Services
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Bythe Director General

Of the Ministry of Justice and Community Services as well as the Chairman of
the Heads of Agencies Group that implements the Justice and Community
Services Sector Strategy 2014-2017.

L GKAY]l AdUa FI AN O 328K iNGyeiSE @MpX RBgIagqy e
0KSI g I yRaSWENIOBSO2dzy i SNER RSOl adl 6 ¥R3I AR L
FFASNXYEFGK Ay YalRKEOK(G 2 Nk 8 HzRB gz B0 dzivc2 ya t125F (K
for Corruption and Bribery of Officials KS O dzis8zR 0 LG A NI A Y @ KBEJzZDR dlzy G
& LA PRI KS aSO02N0SDINGZASDKBENTRDI 2N NBalLlRyaAai
AYLIE SYSy Gl A2y &/F2iESY H WRAYSR /b NINEEWI R 25/S Dy bl/
RSTAYAYI Y2YSyid F2N)dza a F O2dzy iNBE Ay AYLI S

2SS [ faz SyO2dzyiSNBR A3iimdgdfSiFRE ¥ & YISNISEOXIAR e & |
KSA R Wy df NeFSHNMulc A2y 2 F Idb yiBMHzD® SSNMMSE'SI (0 K |

A A

OKI f {TSyESSR & K S H MBRE KAMFz0@T 2NN Sa o

2 SKIFR a®doe®d0Saa Ay GSNya 2F 2y32iay3a OF LI OA
AGNBYIAGKSYAY I &dzLILI2Z NI F2NJ AYVRAGARdzZEt & FyR 21
FYR CAYIFYOALIf alyl3aSYSyd I NBFad CdzNI KSNY2NB.
Wl dz6 Q Kl & 06SSy SyKFyOSR @Al NBONHZA2Y SR 02 RS
ddzLILR2 NI (2 2dzNJ f AyS | 3SyOASao

A

I Yy20&8BNNINY 6 S | OKAXSH SIVKISS/ (W HikKmyaa 8fSAFANS Q 2 F (KS
08 GKS /[ 2dz2NIa FyR {FONJUASY TJ[ g yhSFeF A DG o}{;rhdz
LINEANKaaAzy 2F Ol aggsh®d®e GKS WIdzZRAOALF NEBE | yR

2S KIS ftaz2 FAYyLILEfAaSR (62 hLINA2yIf miimM G202
' YAGSR blaAz2ya [/ 2y@Syirazy 2F (KSIyYRIKYAISR

blriA2ya [ 2y@SyiAz2y 2y GKS @fiA Y2AYY¥SiyA 2 ¢! 2/F9 58
NDaLRWw2is2 6S O2yaARSNBR o0& /9512 [ 2YYAOLGSSo

¢CKAa @SINFfaz2 a
Ay é(JNJSyaaz&@rg@@/Saé
f SIRAYy3 NRtS Ay
0ST2NBE GKS / 2dzNT a

g GKS FLILRAYOGYSYG 2F + ySg
MERBNITR dtytRh Ay | GAYSE& YIlIyy.
KS 12NR & XKGdziak 2 YSFRA IRASIO0 &R 015
(0]

| 2YY2y OKIBESYyEHSR ©ORA&E &SI N AlYYOR diRMYWAG 98 f 6\ dzR
O NNE PRagliORMANY & oKAOK Ay (dzNy | FFSOUSR GKS
L2t A08 OKFIy3ISad hdzNJ g2NJAy3 INRdzLIA KIF @S y2i
AYLX SYSyGlradAaz2y KIFa y20 LINRPINBaaSR a YdzOK |
SENYS¥Edal dAyd GEXNINSER 685dzKI WBGKSNI gl 2aQ G2 AYL
K2LISR GKF{G LINRPINBaa gAaftf 0S Y2NB SOARSYdG Ay
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5SALIAGS GKS OKIFfftSyaSas ¢S KI @S ANBNR@GEDSH?2 R
KIF @SzNJ R2 ¥y 2aNJ FHLYFRNJayUSIND S K2 f RSNBR K @S LINPGARSR L
2yfte Ay (GSN¥ya 2F FdzyRAYy3IX o6dzi Ffaz2 GSOKYAO!I
4dz00SaasSa ¢g2dzZ R y2i KI @S 0SSy LlaairofsS gAlK?Z
/ KFENI 2! DX Ad0 Aada 6AGK &AAYOSNB 3INI 0AG0dzZRS GKI
gAGKAY NilikeS ZdaBiis? tIVNEIYLSREzNI OA At a202BIEBf &GHK
KFNR ¢2N] YR GKS O22LISNI A2y gaaAidki2RIz0Y 260K A FOIK(
0SSy LlRraairofSo

L £221 FT2NBINR (2 yR2 EAUWAJIBENE O2NIIFWR FNBRHE |
Y2NBE &SI NB G2 02YS0o

Mark Peter Bebe
Director General and Chairman ¢foAG
Ministry of Justce and Community Service015

8: Ministry of Justice and Comn@eritices Annual Report 2015



About us

Our Vision

The Ministry has the same vision and mission as set out in the Justice and Community Services
{ SOUG2N) el KB FeaSWiAT RAIYAGA Y2 3FdzR Fl aAy

OurMandate

The Ministry of Justice and Community Services (M3@Sponsilbe for,or provides support

to, a number of agencies within the justisector. the courts (Supreme, Magistrateand
IslandCourts), the tribunals, the correctiaicentres,child rights, &milyprotection, disability
advocacy and services, empowerment of women, and public prosecution and defence
services as well as legal advice to government. It also provides support to agencies that review
law, make new laws and implement relevant UN Caomioas includinghose that relate to

the matters described above as well as safeguarding human rights.

Main Delivery Arms

Ministerial Portfolio

Corporate Services Unit

Department of Correctional Services

Department of Women Affairs

ChildDesk

Disability Desk

Constitutional Bodies

Judiciary and Judicial Service Commission

tdzoftAO t N2aSOdzi2NR& hFFAOS

tdzot AO {2t A0AG2NNRA hTFAOS

Malvatumauri National Council of Chiefs

hYodzZRaYlyQa hFFAOS ONBLRNIa G2 GKS t NAYS &
Statutory Bodies

Vanuatu Law Commission

Customary LanManagement Office

Office of the Land Ombudsman

Other Bodies that the Ministry provides support

State Prosecutions Departme(ieports tothet NRA Y'S a A y Aas weB &8IMACSHh T F A O ¢
State Law Officgeportstoti KS t NAYS aAyAadSNRaE hFFAOSO
Vanuatu Police Fordegeports tothet NAYS aAyAdAadSNRa hF¥aos
UN Conventions Implemented by the Ministry

United Nations Convention on the Rights of a Child (UNCRC)

United Nations Convention on theghts d Persons with Disability (UNEB)

United Nations Quvention on the Elimination of IAForms of DiscriminationAgainst Women
(UNCEDAW)

'YAGSR bliAz2yQa [/ 2y@Sydiazy ! IFAyad ¢2NIdNE
International Covenant on Civil and Political Rights (ICCPR)

9: Ministry of Justice and Comn@eritices Annual Report 2015
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Unitedb 1 A2y Qa /2y @SyiGAzy 2y (KS wi3akda 27F t ¢
Optional Protocol to the Gwention on the Elimination oflB¥Forms of DiscriminatioAgainst Women
(ORCEDAW)

Optional Protocol on the Rights of the Child on the involvement of childrémned Conflict (OR

CREAC)

Optional Protocol on Rights of the Child on the Sale of Children, Child Prostitution and
Pornography

OurAgencies

The MJCS in collaboration with the Justice & Community Services Sector cover the largest
jurisdiction ingovernment. Each yeahundredsof men, women and children access the
services provided through this sector.

Our core function is to support all parts of the justice and community services in promoting
justice and providing faiaccessiblend equitable servicesand to enable collaboration and
coordination in the effective and efficient delivery of sergce

TheDepartment2 ¥ 2 2YSyQa ! FFFANR YR (GKS p@dviddr NI YSyY
services to hundreds of people throughout thi(6) provinces of the countryith facilities

including four Correctional Cemes. We alsosupport the provincial work of the courts,
prosecutiondefenceandlandtribunals

Table lis a summary of our agenci@sandates and the resources we had in 2@d provide
the services that we proviakto our people.

Table 1: Justice Sector Agencies Summary

Ministerial Portfolio Provide policy direction on the priorities of the 41,855,644 20 staff
government of the day.

Corporate Services Supports the Office of the Director General, tI 36,998,488 8 Staff
Py Al o/ {! 0 MJICS political portfolio, coordinating developme
| dzo ¢ partner support, coordinating cross sector agen

developments and providing key services to t

Departments within the Ministry as well a

Constitutional and Statutory Bodies
Department of Seekio advance the status of Nianuatu women 36, 799,825 10 staff
22YSyQa | T andtoenhance their lives through focused policy

formulation, targeted action plans and working in

A0GN)F GSIAO LI NI YySNERKA LI

is underpinned by the Women Development

approach and by the Gender and Development

approach.
Department of DCS administerthe provisions 6the Correctional 188370484 21,201,422 127 staff
Correctional Services Services Actthe Penal Code (withregard to

Probation Servicds Provides administrative

support and information to the Community Paro

Board.

Child Desk Strengthening national planning, integrating tt 2,000,000 3 staff
international goals (United Nations Convention «

10: Ministry of Justice and Comn8enitices Annual Report 2015



Disability Desk

the Rights of the Childxeveloping a system o

protection of children and support communit

efforts to prevent child abuse.

Disability Desk is responsible for the 4,000,000
implementation of Disability related policies and

Convention on theRights ofPeople withDisability

and coordinatiordisability issues country wide.

2 staffand
1
volunteer

In addition to the four main service delivery arms, the agencies that we provide support to include the following. Thegsag
and their mandatds provided below:

Other Bodies
(Constitutional,
Statutory)

Judiciary

Supreme Court

Magistrate Court

Island Court

Malvatumauri
National Council of
Chiefs

Public ProsecutdR a
Office

tdzofAO {2f¢
Office

State Law Office

Ombudsman of the
Republic of Vanuatu

Responsibility Recurrent
Budget
(VT)
The Supreme Court has unlimitédrisdiction to Administratio
hear and determine civil and criminadoceedings n of Justice

Supreme Court has jurisdiction toear civil and 192,159,675
ONRYAYLFE FLIWISIEa FNRY

hear appeals from islancburts as to ownership o

customary land. Its decision in suchses is final.

The Magistrates' Court has jurisdiction to he
cases where the amount claimed or ttseibject
matter in dispute does not exceed vt1,000,00
disputes between landlord antknant where the
amount claimed does not exce&£2,000,000; and
cases involvingncontested petitions for divorce o
nullity of marriage.

In its criminal jurisdiction, the Magistrates' Cou
hears cases that concern any crimipabceedings
for anoffence for which the maximum penalty doe
not exceed 2 yearnsnprisonment.

It has jurisdiction to hear appeals from ci

decisions from Island Couresxcept decisions as t

ownership of land, where appeal is to the Suprer

Court.

The Island Courtare specifically empowered tc

administer the customary law prevailing withi

their territorial jurisdiction.

Aims to preserve and promote culture and 29,463,144
languages, support and encourage customary

practice, upholccustom and tradition and ensure

the effective operation of Malvatumauri through

appropriate resources

Prepares and conducts effectively, economically 36,303,900
and efficiently on behalbf the Public Prosecutor

on any prosecutions, other legal proceedings or

matter in which the Public Prosecutor is involved

Provides certain legal services to the Citizens 51,404,505
Vanuatu, particularly to ensure that that everyor

charged with an offence shall have a fair hearii

within a reasonable time, by an independent cot

and be afforded a lawyer if it is a serious offenc

The Functions of the Public Solicitor is to provi

legal assistance to needy persons.

Provides advice to Government on legal matters 92,784,403
referred to it; represents the Government on

matters referred to it and providelggislative

drafting services to Government.

Administers effectivgovernance and responsible 36,503,195
leadership in Government and protethe use of

Development Staff
Partner Support
(V1)
53,376,000
(Supreme Court)

5 Staff

13 Staff

21 staff

Provides a report to the PMO

Provides a report 15 Staff
to the PMO

11: Ministry of Justice and Comn&enitices Annual Report 2015



the official languages for theenefit of the people
of Vanuatu.

Vanuatu Law Study and keep under review the laws of Vanuat 10,355,435 6 staff
Commission
Customary Land Develops and implement culturally acceptak 20,100,755 VLP-2,000,000 11 Staff
Management Office dispute resolution tools in Vanuatu with th
Malvatumauri National Council of Chiefs SRBJ1,500,000
minimize and control land disputes.
Office of the Land The primary functions of the Land Ombudsman is no budget in 1 staff
Ombudsman FOG F &R2V3A® (GOK RSI £ Ay3a 2015
complainants regarding issues pertaining to ru
land leases that are being processed for approva
the Minister of Lands and Natural Resources.
State Prosecutions Assiststhe dzo f A O t QfficatSpbuderi@eN. 2,000,000 14 Staff
Department ONRYAYLE OF&asSa Ay GKS
Prosecutors are Police officers appointed by the Dependent
Public Prosecutor in order to carry out the functic on PPO and
of the Public Prosecutor, according to section 8 ¢ VPF budget
Public Prosecutors Act number 7 of 2013
Note: ¢ KS hYodzRaAYlIYyQad hF¥FFAOS YR {dGFGS [ hFFAOS MinNder fg BtAAI GKS RA N
t NPaSOdziazy Qa 5SLINIYSyd Aa | 5SLI NI YtheRMORIthH cloSekoferationaCand byidgetakya dzy’ R S NJ

links to the PPO, supported by the MJCS.

Figurel: Our Structure

Ministry of Justice and

CommunityServices

v

Our Delivery Arms

Agencies We Provide Support To

\ /Constitutional Bodies\

KStatutory Bodies \

\

AN AN

 Cabinet
1 Corporate Services T Judiciary 1 Customary Land
Unit f tdzoftAO t N Management
Office Office
1 Department of
Corrections 1 Public Prosecut&® a 1 Vanuatu Law
Officer Commission
1 Department of
22ySyQa ! 1 Malvatumauri 7 State Law Office
1 Child Desk Council of Chiefs 1 Office of the Land
L 9 Office of the Ombudsman
1 Disability Desk SRR

)

Our Staffi't h e

Hubo

/Other Bodies

| State
Prosecutions
Department

9 Civil Society
Organisations

~

Our core office referred to as the Corporate Services Unit (CSU) also known colloquially as
Wi KS sugmrdsQhe Office of the Director General, and the MJCS political portfolio,
coordinates development partner support and cross sector agency developments, and

12: Ministry of Justice and Comn&enitices Annual Report 2015



provides key services to the Departments within the Ministry as well as Constitutional and
Stautory Bodies.

The Corporate Services Unit (CSU) under the Ministry of Justice and Community Services has
in its new structure effective from 7th August 2014, a total of 48 positions. (SeeeX 1.
Corporate Structure and Staff). Of these 48 positiongdsitions are located in Port Vila and

24 positions are in the provinces. The 24 provincial roles are those that support community
services and complianceBue to budgetary constraintshe provincial positions are yet to be
recruited.

The MJCS is veryrfonate this year to recruit the ful K dearf2to support the @ice of the
Director General to ensure support is given acrossitigice and Community Services Sector
The following positions were filled in 2015 with the support from theet8m Rod Blong
Jastis(SRBartnership program: Monitoringevaluation and System Officer, Polayvisor,
Organigtional Performance Coordinator, Sectomp@eity Development Coordinator and the
Sector Project Coordinator. The MJCS itmds to engage the service fdur officers on
contract basis to assist with the administration of the Office.

Furthermore, theMJCSad alsosought support fronthe Secretariat of Pacific Community
(SPCho fund theRegionaRghtsResource Team (RRRIQuntry Focal Officgrosition within
Ministry. The SP&pproved the supporaind the recruitmentfor the positiontook place in
October 2015The SPC RRRT Country Focal Officer is jointly recruited Md@@and with
the SPC RRRT management. Pbsition supportsthe Governmat with its efforts to
improving legislation in addressing violencetle family as well as supportirtge human
rights work in generadnd supportng treaty ratificationreporting as well as support to civil
society.

Similar supporivas provided by théJnited Nations Development Program (UNOBE)ding

the position of Gender and Protection Coordinabased with DWAfor a period of 2 years.

The role is to ensure, gender and social inclusion consideration are integrated into policy
advocacy, and capaygitdevelopment support to national and local level climate change
adaptation and disaster Risk Management mainstreaming.

In July 2015, the @ild Desk Officewas awardeda study scholarship by the Australian
Government. To cater for the vacuum left by tipatsition, theMJCS recruitedn experienced

officer to temporarily undertake this roléo ensure thecontinuity of the 3 & { Q& LINEZ I NJ
nationally.

CKS tNAYOALIf | wa hFFAOSNIDEA NP fiSexpediedtibd A f f 2 C
cleared by early 2016.

The Child Desk and Disability Desk were physically relocated to CSU from the Department of
22YSyQa ! FTFILANR AY HamMn® ¢KAA Y20S LINRPOARSE
the Office of the Director General as well as oigdrsfor those desks. The move also raises

13: Ministry of Justice and Comn8enitices Annual Report 2015



the profile of these important portfolios and will help ensure that the Ministry is aware of
current issues, and readily able to promote these at a political level. Under the new structure,
the UNCRC and UNCRPDwemtions currently mandated to the Child Desk and Disability
Desk are to report to the National Coordinator Human Rights but formal portfolio transfer is
yet to be officiated by the Office of the Prime Minister.

Our Priorities

Our priorities are tofacilitate, coordinate, support and ensure the sector effectively and
efficiently delivesservicesto the people of Vanuatu. We are mandated to create an enabling
environment for the sector to provide efficient and effective justice and community seyvices
as well as progressive achievement of development gastsitlined in the sevenstrategic
prioritiesthat werecarefully developed by the Justice and Community Services Se@iot 3.

The strategic priorities include: customary disputes resolutionenug justice, victim
support, infrastructure needs, human rights,md prevention and case progression.

Key priorities that we focused on incluidie

Recruiting the full hub team.

Facilitating the implementation oftase management systems within agencies

AyOtdRAYI GKS /2dNI /&S alylr3asySyd {&&ads
document Management system.

1 Capacity development including Human Resource Management, Finance
Management and Legal Advocacy (for Lawyers)

Reviewingthe National Disability Ricy.
Child Protection initiatives througbartnership with UNICEF and SRBJ

Ourkfforton High Level Commitments

14 Ministry of Justice and Comn&enitices Annual Report 2015



A.Priorities &ction Agenda (PAAanning Long Acting
Short (PLA&Nd the Millennium Development(foxEy

¢ KS D2 @SNy Y Sg¢r018wasupdated ii2012.The PLAS 2@12016 matrix builds
on previous PLAS. Both documegts/erindicators that are consistent with thiglillennium
Development Goals (MDGisicludingthe promotion of gender equality and empowerment
of women.

In late 2014right throughn nmp X2 GKS D2@SNYYSy il (KNRdzAK
reviewed the PAA and PLAS. New prioritiesre identified through extensive consultations
with the community at large in 2014. Those consultatioesulted in a document called the
National Sustainable Development Plan (NSDP). The kigidies the priorities of each
sector and the JCSS Agencies were consulted in late 2015. The NSDP is yaatsée fi

For the purposes of this report, we focused on reporting against the PAA, Policy Outcome 3.2,
3.4. The table below describes our progress towards achieving the output indicators in these
documents.

Table 20ur Progress towards implementing tha 8#d PLAS

Key
‘ Completed On Th@clgoingactivity .Warrants Attention
Indicators Rating Comments
Law and Justice sector framework Justice and Community Services Sector Strategy Framework we
reviewed and reviewed and approved by COM in March 2013
approved by COM,;
Case throughput rate in PPO, SPD, Case lroughput rate is measured as a volume of cases complett
PSO and SI20 divided bythe number of resources utilise@urrently, we know

how much effort each agency is exerting to carry out its job. The
are doing more cases with the same amount of resourcesrbut
some casesye do not really know yet with confidence, how many
cases they truly work on or complete each year.

SLOWith the new Case Management System implemented in Sl
we currently know for certain that within the last 3 years (2013
2015), SLO has managed tosd off an average of 286ases per
year. The system will be able to tell us for certain the throughput
rate for 2016 in the next reporting period.

! Indicators in these two documents are used interchangeably (outputs & outcomes), hence information extracted and portraysed he
both outputs and outcomes oriented.

2 Provided by SRBJ

3 There were a total of 11 state counsels working in 2015

15: Ministry of Justice and Comn&eritices Annual Report 2015



PSOPSOloes not accurately record closed cases in their systen
They currently need to close more tha@@D files in their gstem.
Total accuracy ahe system will be reached in 2016.

Whilst data is currently in the process of being cleaned in PPO &
SPD, the Courtyblished a number of statisti¢€ourt Opening
report providedin Jan2016) that were usé to deduce the
throughput rate in SPD and PPO.

SPD88% caseshandled by a total of 11 prosecutors ams to a
throughput rate of 81 cases completed per prosecutor in 2015.

PPO:354 cases handled by a total 6fprosecutors amants to a
throughputrate of 59cases completed per prosecutor in 2015.

New correctional facility built. In 2015 the Department achieved on many fronts in 1
Infrastructure sector This is evident in the DBKS involvement
infrastructure maintenance and construction anthe various
interactions it had with Government Departments, local contractc
suppliers, detainees, regional contractors and with internatio
firms specifically for the improvement of Correctional infrastructu

The majority of the infrastructure deeslopment in the DBKS is funde
under the Vanuatu Correctional Services PartnershifyCSP)
program which is a partnership agreement fundedNsw Zealand
Ministry of Foreign Affairs and Trade (MFAT).

A major achievement also was the processing of Tendeulbents
via the Central Tender Board and subsequent approval of conti
let under National Competitive Bidding utilizing the Government
Vanuatu Tender Guidelines. Previously several DBKS tenders
withdrawn for noncompliance to Tender regulations.

Generally major activities in 2015 also included:

1 Infrastructure Working Group dead to put on hold the Tanne
Correctional Center project and focus on the New Lugan
Correctional Center. The decision was purely strategic in ligt
the deterioratingstate of the correctional centers in Port Vila al
Santo and the need to replace the centers. The decision is al
line with the PSC freeze on recruitment in 2015 as a new Tz
Correctional Center will require recruitment of staff to opers
the center.

1 Development of Luganville Correctional Center Masterplan v
zones clearly marked for different development phases ¢
functions of the correctional Center.

{88 Y2NB 2y (KAa Ay GKS 5S8SLI 1
New court house built AO2YYAGGSS KFa 0SSy FLIRAY(HSF
(PMO)o2 SNASS (KS LINPINKaa a8 ¢
far the committee has been unsuccessful in securing\elbpment
partner for the project.
There is a proposal to review theroposition of the committee and
it will be put forward to the new government in 2016. The new
committee willcomprisecore Ministrieshat will oversee the
building of the Hall of Justice.
Backlog of court cases pending 6ln 2015in the Supreme Courthe total cases pending 1038, an
’ increase fron915(2014) and 815 (2013). Thatent of

4Number of cases is taken form Magistrate Courts Criminal cases. Source: Chief Justice, Supreme Court Opening, 2016

5 Total Number of cases is taken from Magistrate Pl cases, Supreme Court Criminal Cases and Court of Appeal CrimirGil % S&asae2
Chief Justice, Supreme Court Opening, 2016

6 Source: Chief Justice Speech (2016) Official Court Opening, Port Vila
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unacceptable backlog &ound 400 cases equating to a lot of
judicial resource and/or improved case disposal rates.

Ly (KS al 3ApendiNghés$oén dmh 2368N2024) to
1482 in 2015. There is potentially 300 cafleat are unacceptable
backlog equating to one Magistrate needed for this case load.
Malvatumauri Actreviewed and ‘ The National Chiefs Act was reviewed in 204&0Mpaper was
approved by Parliament drafted as a result of this reviewhichwasearlierbeing discussed
with the PMQin 2013. It is unclear what the statustbfs
discussion is in 2G1
Land Tribunal Act reviewed and . ¢CKS /dzad2Yl NB [whsfeald Al eplagdd byQ 2
approved by Parliament; the Customary Land Management AGLMARNd approved by
Parliament in 2013Theamendments to the Act werslowly
implemented in 2014. In 2015, the CLMO found that there were
number of documented challenges that arose frtme
implementation of the new Act. A working committee was
endorsed by the former Minister of Landdon. Paul Telukluk to
find ways forward to implement the Act, a number of
recommendations were made to the Ministiry 2015

Mechanisms and operatioal procedures Child ProtectionThe Child Desk with funding from UNI@iéted a
established for prevention, reporting and Child Protection Program on Erromango and Tanr20ii8 2016.
responding to cases of abuse, violence This pilot established Community Child Protection Communities
and exploitation in communities (CCPC) who were trained and supported to refer cases of abuse

children to service providers.

Violence Against Womerin 2014, DWA piloted the establishmen
of the Authorised Pemns(APs)and Registered CounselldiRCs)
under the Family Protection Act. This pilot attempts an approach
where establishments of APs and RCs can contribute to reportin
(and thus prevention) and response tictims of domestic violence
In 2015, the pdt was transferred to the MJCS.

Lessons learnt from both VAW atiee CP pilotvill assist
government policy as well as government response to violence &
exploitation in communities.

Human Rights Commission established. ANational Human Rightso@mittee was established in 201%his
committeewaslaunchedin 2014The National Human Rights
Committee will assist the MJ@Sestablisithe Human Rights
Commissiorin due course.

Number of qualified lawyers recruited by ‘ In 2015, therewere five (5) qualified lawyers employégt the

the Law reform commissioh Vanuatu Law Commission

Number of Public Solicitor Offices in the There ared Offices in the Malampa, Tafea, Shefa and Sanma

Province Province. These offices are located on Malekula, Tanna, Efate a
Santo.

Number of public prosecution Offices in . There are two Offices of PPO, located in Shefa Province and Sa

the provinces Province, namely Efate and Santo.

% of disputes settled through CL®Ts In 2015, 466 of caséamanaged through the new Actexe

which are appealed ‘ appealed to a higher Cout8% are pending outcomes and%36

were settled.

Family protection Acreviewed The Acthas not been reviewed and it has paslits review date.
Currently partof the act are beingmplemented (particularly in the
courts).Thee was a pilot to progress thieamily Protection Act
(FPA), Bpurpose was to identify potential | dzii K 2 NWEER
FYR awS3IAaGSNBER / 2dzyaSt f 2<4blishc
an approach to tracking information and improving the flow of
information from APs and RCs in rural areas to DWA and to othe
legal public institution§ heresponsibility for thepilot wassituated

7The Law Reform Commission is now known as the Vanuatu Law Commission.
8 Implemented under the new CLM Act
°There was a total of 11 caskeard under the new Customary Land Management Act in 2015..
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with the DWA, however, by thend of 2015 its oversight was
transferred to the MJCS.

PO 3.4 To promote gender equality amsnpowement women

Indicators Comments
% of women in wage employment in the 48% in the Services Sector
non-agriculture sector 17% in the Industry Sector
(These figures remains the same as in 2013)
% of women in positions of DGs, SGs, a. 0% ofWomenoccupy DG positions

Clerks, andDirectors in Public Service b. 17%(1/6) of Women occupy Sfositions
’ c.50% Women occupy town clerk positioii2016 Luganville
Municipal Council (LMC) has a woman Acting Town Clerk)
d. £%6(2/53) women occupy the pason of Directorsof
Departmentsin Public Service.

% of Women in Parliament, Provincial a.0% of women in Parliament
and Municipal Council . b. 0% women elected representatives in all 6 provincial councils

c. In 2014, a total d29%6/17) women in Port Vila Municipality
(Reserve Seatshn Luganville Municipalithere are 5/13
councillors who are women. The Provision of reserve seats
implemented in 2015 at LMC provided opportunity for 4 women
elected and 1 woman secured a placement unither open /general
seat.

Number of gender programs in Gov ‘ In 2013 there were7 out of 11 Governmentinistries carryng out

Ministries a number of gender programblo stock takevas undertakersince
then.

Inclusion of the @nder Responsive ‘ No inclusion of GRB in National Budget Statements.

Budgeting(GRB)n national budget

statement

Number of gender programs undergone ‘ No government gender progranmaveundergone a cost benefit
cost benefit analysis analysis.

B. United\ationgsonventions

Vanuatu is party to a number of United Nation Conventidiisthehuman rightsconventions
are implemented through the Ministry of Jice and Community Services.

Ourinconsistent progress towards the UN Conventions has been partly diaekamf funds
and the changing politicanvironmentof our country Whilsttheseare key factos, we are
confident that we will be able to progressiplementation and reportingvith support from
the National Human Rights Committee.

The tablebelowshows a list of all the Conventioretified and progress towards reporting to
the United Nations.

Table 3: Our prgress towards implementing theatified United Nations Conventions

Treaty Body Date Tracking Progress
or UN mechanism Ratified
Key
‘ Completed On Track‘ Draft Complet’ Overdue
National Human Rights i . In 2013, a interimNational Human Rights Committ@dHRC)vas

C ittee (NHRC ; . A
ommittee ( ) appointed by MJCS tm-ordinate and overseethe activitiesfor

implementation and reportingo the UN human rights mechanisms
(includingtreaty bodies, the UPR and UN Special Procedufés).
NHRC supported the UPR Committee in preparation for th&/PR

18: Ministry of Justice and Comn8enitices Annual Report 2015



Universal Periodic Review -
(UPR)

International Covenant 21stNov

on Civil and Political 2008
Rights (ICCPR)
Convention on the 8h Sep

Elimination of all forms of 1995
Discrimination Against

Women (CEDAW)

United Natiors 71 Jul
Convention on the Rights 1993
of the Child (UNCRC)

Optional Protocol on the 27 Sep
Rights of the Child on the 2007
involvement of children

in armed conflict (OP

CREAC)

Optional Protocol on 17 May
Rights of the Child on the 2007
Sale of Children, Child

Prostitution and Child

Pornography

United Nation Converibn 12t Jul
Against Torture (UNCAT) 2011

United Nation Convention 23 Nov
on the Rights of People 2008
with Disabilities

(UNCRPD)

Optional Protocol to the 171" May
Convention on the 2007
Elimination of all Forms of
Discrimination against

Women (OPCEDAW

In 2014, the NHR®as formally established by the Hon. Prime Minisi
Joe NatumanThe committee met four times in 2015, discussing
updates on the UN conventions, liaising with each convention
committeeon updates to each convention.

Vanuatu went through the first UPR in 2009, avaksdue for the
second UPR on 30 January 2014.

The preparation for the ® UPR started in March 2018nd the Team
travelled to Geneva to present the UPR Report in February 2014. T
team came back with reenmendations. These recommendations
were refined by the Vanuatu UPR Committee and a team presente
the recommendations back to the UN UPR Committee in June 201-

It is unclear what progress has been made on the recommendation
2015.

Initial Report was overdue since®8ebruary 2010

Combined # & 5" finalised in 204. Endorsed by COM in 201%he
report was printed in 20152 mock session on the presentation is
planned to be held in early 2016 prior to presenting in Geneva.

Latest report submted in 1997. 2 Report is overdue sincé'5August
2000.In June 2014, the Council of Ministers endorsed the combinec
2nd 3d, 4h Periodic Reports.

Final2nd, 34 and 4h were not completed in December 2015 (as
previously planned in the 2014 Annual ReporTjhe report will be
submitted on the @ of June 2016.

Initial Report Overdue since 2009. Draft Completed in 201.3une
HAamnY GKS /2dzyOAft 2F aAyAaidSND
TheFinal Reportvas not completed iin December 2015 (as
previously planned in the 2014 Annual ReporTjhe report will be
submitted on the @ of June 2016.

Initial report overdue since 2009. Draft only Completed in 2014une
HAamnS GKS /2dzyOArAt 2F aAyAaidSND
The Final Report was not completedrirDecember 2015 (as
previously planned in the 2014 Annual ReporTjhe report will be
submitted on the @ of June 2016.

Initial report due July 2012.

In 2012,anExternal Inspection TeafkIT)wvas establishednd
responsible for monitoring prison conditions and its membeese
trained by the OHCHR.

In August 2013 the EIT carried dngpected altorrectional centres in
Port Vilaand Santo¢ KS&4S 6SNB (KS 9L¢Qa 1
TheEIThas finalised its inspection report and a copy is available at 1
MJCS.

The UNCAT report itselfaserdue since 2012.

Initial Report due on the 22 November 2010.

The initial Report was only completed in 20C®M endorsed the
report in June 2014 anf@edback was provided by OHCHRe report
is now completed awaiting funds to presantGenevan 2016.

Final report completedh 2014 Endorsed by COM in 201PBhe report
was printed in 2015. A mock sessiamtbe presentation is plannefdr
early201, prior to presenting in Geneva.
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C.Justiceand Community Servisestor Strategy
20142017

Overview of progress in 2015

1. Development of the JCSSS Monitoring & Evaluation Plan

In December 2014, Heads of Agency Group (HOAG) approtred JCSSS 202017
Monitoring and Evaluation Plan (MEP)he plan was developed with support from the
Ministry of Justice and Community Services (MJCS) with an intention to track progress against
the implementation of theJustice and Community Services Sector Strategy201AJCSSS).

The approvedMEPhasbeen implemented since January 2015.

The MEP contains performance indicators which facilitate measurement of the extent of
implementation of the JCSSS.

In October 2015, baseline studyvas carried out by the MJCS to determine tiierent status

of each mdicator cantained in the MEP. It providesl snapshot of the current situation as at
October 2015, against each indicator, where the relevant data exists. It establishes
benchmarks for ongoing measurement of sector progress and performance against tBe JCSS

2. Approved way forward for the JCSSS Implementation

In the HOAG meeting of 80September 2015, the HOAG agreed on an approach for each
AYRAGARdzZEf AGNI QBB OSSR RR O dzCEWedl enddsed Th&d W/ { |
document outlined a summary of knowactivities that have been taking place within the

sector that support the progress of each strategy, followmegt steps of how the Strategy

might be progressed

The following decisions were undertaken by HOAG:

1 Strategy 1: Customary Disputes Strategy@me Prevention: It was agreed that the
strategies would need to wait for the results of some additional research, evidence or
decisionmaking before determining what actions should be taken to progress the
strategy

1 Strategy 2: Juvenile Justice; Strategy\3ctim Supportit was suggested that support
could be provided to develop an agreed plan which could then be driven at the
institutional level

1 Strategy 4: Infrastructure This strategy will be receiving support for the development
of a sector wide plan

1 Strategy 5: Human RightsThis strategy is being progressed through another
mechanism

1 Strategy 7: Case Progressionhis strategy requires no additional support beyond
what is currently provided.
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i Strategy 8: Access to Justice across all provinsesn as an outcome of all the other
7 strategies or be used as a measure of the progress of the strategies.

3. Known Activities that are happening within each strategic area & way forward for
each strategy

Strategy 1: Customary disputes strengthen the kastom system of management and
dispute resolution and links to the formal system

Summary of current or planned initiatives in support of Strategyntludes:

1 Malvatumauri Council of Chiefs (MCC) & Customary Land Management Office (CLMO)

are compiling lists fochiefs, secretaries and adjudicators under the Lands Act

CLMO has been piloting land dispute resolution in Efate, Santo, Malekula and Tanna

+| ydzZ- idz 22YSyQa [/ SyYyiuNBS o062/ 0 KlFa NBaSI NL

disputes related to women

9 Policing &Justice Support PrograriWanuatu is currently analysing research in
Malekula and conducting research in Blacksands on how conflicts are managed at the
community level through to the formal system.

1 Land Management Planning Committee and the Oversight mmgheation
Committee are overseeing the planning and implementation of the land reforms
although there is a hiatus whilst the new government determines its approach to the
land reforms of the previous government.

1 VPF Draft Strategic Plan includes strengthgninks with chiefs to support crime
prevention and raising awareness (as it has done inhirets with over 1000
participants).

1
1

Approved for way forward

1. ¢ KS {SO02NJ gl Ad 3IAINBFGSNI Of I NAG& N
reforms and the atcome of the research pieces on the conflict and disp
management to provide an evidence base for the planning of reforms that
strengthen the system of management and dispute resolution at the comml
and how it links with the formal system.

2. MJGS will continue to support, as appropriate the progress of the land reform
the CLMO and the Oversight Implementation Committee.

3. Sector will continue to provide support to the MCC to build the knowledge
capacity of chiefs in human rights, naturadtige and good decisiemaking.

Strategy 2: Develop an integrated juvenile justice system inside the Sector

Summary of current or planned initiatives in support of Strategin2ludes:

1 Agencies have supported and signed the Pacific Judicial Developrogram (PJDP)
assisted MOU

1 Department of Correctional Services infrastructure plan is to include separate juvenile
facilities in Luganville and Tanna
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i State Prosecutions Department (SPD) are expediting juvenile matters

fTal IAAGNI 01SaQ / 2 dmdidearkad Jvenile ndateks NI 0S R @

1 Vanuatu Police Force (VPF) colour code files for young offenders

1 VPF have Standard Operating Procedures for dealing with young offenders.

9 Judiciary had UNICEF support for the development of a Juvenile Justice Practice
Direction which was not progressed.

Approved for way forward

1. MJCS with the support of SRBJ plan and facilitate a cross sector consultatic
the intention of developing a map of the process(es) which would identify al
points at which juvenile offendsyvictimsand witnesses and their families interg
with the formal justice system.

2. The aim of this process is to identify specific and practical opportunitieg
improving the service and responsiveness to juveniles at each point of the pr
where juweniles might interact with the sector and which should respq
appropriately to the specific needs of juvenile offenders and their families.

3. The process will be collaborative, bringing people from across the sector tog
to develop the process map artd identify and define the practical opportunitig
for improvement.

4. Opportunities to improve service to juveniles at the institutional level should t
be included in institutional planning documents (Annual Plans) so that they
driven at the institutonal level and are reported on at the institutional level. Th
will contribute to the sector wide shared goal for progressing a juvenile ju
system within the sector.

5. The process will intend to bring in and build on the VR#hdard Operating
Procedure (SOPand the Rcificdudicial Development Program (7)) MOU.

6. PJSPV Capacity Development and Leadership Adviser can resource plann
facilitation of the process as described above.

Strategy 3: Victim support¢ improve the sector response t@rotection and service
provision for victim support

Summary of current or planned activities in support of strategy 3

1 VPF crime prevention activities in Fnasta

T5SLI NIYSYyd 2F 22YSyQa ! FFFANA DSYRSNIt2ftA0
Registered counsellors under the Family Protection Act in Santo, Nth Efate.

1 Child Desk Child Protection Pilots in Tanna and Erromango

9 Save the Childreg Child Protetion Pilots in Santo & Ambae

1 PJSPV research in Blacksands and Malekula

Approved for way forward
1. SRBJ and MJCS propose to identify possible reforms which can be made to
victims in criminal cases.
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2. SRBJ and MJCS intend to interview relevant pgégeFamily Protection Unit
LINPaSOdziA2y>S RSTFSyOS> 2dzZRAOALFE 27FF
of Corrections to prepare a short report on practical optiémshelping victims of
crime;

3. The report will discuss options to support victims abtdifferent stages of thg
criminal process:

4. Stage 1: During thénvestigation stage including statement taking by polic
medical reports and initial victim support.

5. Stage 2: Duringourt proceedingsincluding preparation for trial, support whilg
giving evidence at trial, and follow up after trial.

6. The report will consider possible changes to legislation, practice directions,
procedures, and police and prosecution policy.

7. HOAG may also wish to consider if it would like to support a MJCS spor
reference to the VLC to consider a Juvenile Justice Act

Strategy 4iInfrastructure- Develop and implement a comprehensive infrastructure plan
Summary of current and planned activities in support of strategy 4:

1 PJSPV will provide support for a seatade infrastructure needs assessment and plan
for the policing, justice and community services seatde result of this will be a five
year sector wide infrastructure plan that is prioritised and costed.

1 Corrections has a 2016 business plan that featunérastructure

1 Corrections have a partnership with NZ Government which is targeting correctional
facilities in Tanna and Luganville

Approved for way forward

1 Continue with establishment of new working group and recruitment of consul
and planned while will provide a costed, prioritized, sector wide infrastructy
development plan.

2 The plan will provide an improved platform for development partner suppor
infrastructure as well as a more coordinated approach to infrastruc
development

Strategy5: Human Rights Develop a national framework for implementation of treaties
and constitutional provisions

Summary of current and planned activities in support of strategy 5:

71 National Human Rights Committee has been established and has implemented the
National Universal Periodic Review; as well as developing responses to recommendations
and an action plan.

1 Law Commission has the alignment of laws with human rights treaties) asigoing
priority (PAA/PLAS)
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Approved for way forward

1. MJCS continue to participate in the NHRC and to report back where opportut
for program support arise

2. Seek UN or RRRT or other support, if appropriate.

3. MJCS and VLC produce a COM paper thatmewnds SLO draft amending
legislation to align current legislation with the Governments international hum
rights treaty obligations so that if the COM paper is approved then the SLO
Parliamentary Council

Strategy 6: Crime and the impacts of criméevelop a comprehensive crime prevention
A0NY GS3e GKIFIG Sy3alFr3sSa D2OSNYYSyias O2YYdzyAdAS

Summary of current and planned activities in support of strategy 6:

1 VPF awareness raising

1 Upgrading of Police information systemasimprove evidence base

1 Corrections business plan includes detainee rehabilitation and reintegration initiatives

1 VWC working with chiefs and churches in support of victims

T+t C ¢62YSyQa | ROA&A2NE 3INRdzL) ¢g2dzf R ftA1S (G2 o

Approved for way forward:

1. Revisit at end of 2015 when more data is available (from research; pilots and
police information systems) to target crime prevention activities.

Strategy 7: Case progressierReduce unnecessary delays in case management adiess
system

Summary of current and planned activities in support of strategy 7:

SPD Case tracking system

CLMO tracking system

Courts Case Management System

SLO Case Management System

Police Information Management System
Corrections document managemesystem

E R N ]

Approved for way forward:

this is the strategy that SRBJ indicated it would support from the time where
strategy was developed and it has been supporting this with TA support and sy,
procurement support¢ an additional staff member will sb support this work tg
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ensure skills transfer to the sector. The plan being implemented is the Case an
Management Roadmap approved by the HOAG. No additional support needed.

Strategy 8: Access to justice across all provineBevelop and implemenappropriate and
evidencebased collaborative strategies that address barriers to access

Summary of current and planned activities in support of strategy 8:

1 Working group never really formed
1 All other strategies contribute to this orgin effect it is @ outcome
1 Possible there are areas not covered by the other strategies.

Approved for way forward

1 This could become a reference point to assess the contribution of all ¢
strategies to access overall and identify weak points

2 Can be a topic for brainstorming at the upcoming women in leadership retre
terms of identifying current key barriers to access.
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Our Effod towards Delivering Services

Ministerial Portfolio

In 2015 the Ministry of Justice and Commun8grvices had four Ministers. Hon. Alfred
Rolland Carlot held office tenure from the16f May 2014 to # June 2015, being the longest
serving Minister in 2015. On thé"®f June he was replaced by Hon. Hosea Nevu, who held
office for a record, 6 daysion. Dunstan Hilton replaced him on the".lune and held office

for 5 months, ending on the™®November 2015. Hon. Hilton was replaced by Hon. Robert
SikolBohn who held office tenure for the remainder of the year 2015.

The change came straight aftérK S . NA o SNE O &S FSIF GdzZNAy 3 wmc

. 2KY aadzYSR 2FFAOS a LINL 2F 12y {42 YAftY
political turmoil surrounding the detentonohemn  F2 NY SNJ at Qa> (KS 1 2y

a few conmitments towards moving the Ministry forward. These are outlined below:

Key Achievements

Tt NEPOARSR &adzLJLR2 NI (2 GKS aSOG2NJ YR R2y2NJ
TtEFENIOAOALI GA2Y G [/ 2dzyOAf 2F aAyAaiGdSNRQ YS

1 Participated in active discussions with the NZGOV in relation to the negotiations for a
new correctional facility ihuganville. Also tabled a COM paper and had endorsement
for the tenders on earthworks and construction for the very same facility

f Negotigi SR FT2NJ 6KS Y2@0SYSyid 2F (KS wmn F2N¥SN
22YSyYyQa LINAaz2y RdzS G2 KSIfGK O2YLIX AOFGAZ2Y

1 Assisted the Judicial Service Commission to approve and announce the new Electoral
Chairman

fawWw { RSOSt 22008 Rorgoia®Piin H 1 McC

Key Challenges

1 The continual political turmoil has had a negative impact on the whole Ministry,
particularly in terms of maintaining the momentum of work.

1 Budget constraints in the cabinet support due largely todkerspending oprevious
Ministers, led to the Minister being unable to conduct any tours of any provinces.

| 26 SOSNE GKS 12y aAyAadSNI YIRS SOSNE STF2

and the CSU.
1 The cabinet had a number of challenges particularly in terms of Office assets.

91 There had only ever been 1 vehicle for the Ministry of Justice, one vehicle was
damaged and remained in the garage for the latter part of 2014. Thanks to the
efforts of the Hon Ministers cabinet, a second vehicle belonging to the MOJCS was
GNF yAaFSNNBER R246y FTNRY (KS taQa 2FFAOSO®
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1 Not all computers were connected to internet resulting in challenges in
communications
1 Office equipment such as printers and computeese inspected and access to the
internet improved
T¢KS 2FFAOS SYOGANRYYSYyU Aa dzyadaaidlotS F2NJ
PA1 and the other in the Hon Ministers office. All other offices have no A/C and all
fans are not working. Temperatures rdgrly exceed 30 degrees with 90% humidity.
1 At the end of 2015 the Cabinet and CSU joined together for the end of year
Christmas party. The Hon Ministiren contributed to this event.
i Other challenges were not overcome due to the short tenure. They iadtud
a. The funding of Erangorango correctional facility
b. Repair and maintenance of the existing facilities

Our Budget

Cabinet Budget; VT 458,644
Operations: V5,845,590
Payroll: V134,855,902

Our Staff

The Cabinet has a total 80 staff including the Honourable Minister.

Corporate Services Unit

¢ KS / 2N1J2 NI (S topfodde gbiicy, Yobrdiratod, fdvide &and $upport services

to enable a fair, equitable and accessible justice system that is delivered efficiently and

eff S O 0 ATRISE dér@ through the implementation@®fK S a Ay A & i NBE Qa O2 NLJ2 N
YSYOSNR 2F (KS WKdzoQ FdzZ te NBO23ayAl S GKS OKI
and reliable services that meets the demands of communities.

The hub fuilled a numler of key achievements in 201Bdditionally with the changes in
the political environment, the hub has also had its fair share of challenges.

Key Achievements
f Cdzf t NBONHAGYSYyld 2F (KS WKdzo Q Spostodzi A 9S8 |
the Organisational Performance Coordinator position, the Sector Capacity
Development officer, the Sector Project Officer , all completed in November 2015.
T t NBaSYyiSR I ydz 1dzQa aidGlyO0S 2y O2NNHzLIGAZ2Y
(UNCAC) neting
Supported agencies with thea016budgets & business plans.
Supported agencieis developng their 2015Annual Reports

= =
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Started the development of the MJCS Communication Strategy

Developed the MJCS Corporate Plan

Supported the training and developmeof Finance and Human Resource Officers
within the Sector and beyond.

= =4 4

Key Challenges

1 Our implementation of COM decisions has been fawkak in 2015. We have
managed to implement only 10% of decisions approved.

The Corporate structure still cannot be fully implemented due to insufficient funds.

The Office of theLand Ombudsmarthoused under the MJC@8pes not have an
operational budget to be able to carry out his functions adequately.

1 While Child Desk and Dishty Desk had been transferred to the MJCS to elevate their
mandates, their budget still remains within the budget of the DWA. The Desks are
therefore being supervised by the DWA.

Our Budget

CSU BudgeWT 36998,488
Operation: VT 2338,857
Payroll: VIL3,559,631

Our Staff

The MJCS Corporakelb (See Anex1) has a total of 48 positionQf these three positions

are occupiedoy 3 permanent staff, three recently recruited staff occupying three poate

currently on probation, one positionison contracdzi ¢ A G KAy GKS &G NHzOG dzNX
and three positions are on contract but outside the structufgproximately85% of the

structure remains vacant.

Ourperformance againgte2015budget narratives

Agency Heads of Meetings 4 Meetings ‘ HOAG meetings were held fotimes in2015.

hosted
Since their commencement in 2013, elevenA&meetings
have been held. There are now 15 agencies form
participating. HOAG meetings have continued throught
2014 and 2015 and are held every quarter. Since 2(
attendance at HOAG meetings has remained steady, ex
for one exception in the second quartof 2014 where no
agency head attended so the meeting was cédlece In late
2014, following their appointment, the new Lar
Ombudsman joined HoAG. The Land Ombudsman
attended all HOAG meetings since this time. Howe\
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participation of two agenda 6t dzof AO { 2¢
and the judiciary) has declined to the point of rattendance
at HOAG. PSO and Judiciary did not atteny HOAG meeting
held in 20130

Activities planned under the 4 80 percent No activities planned under JCSSS were carried out in Z

JCSSS 202017 that are ‘ However at the September HoAG of 2015, it was agreed

implemented andinfrastructure Working Group would be created, howev
this WG has not yet met. The sector is waiting for the C
Justiceto approve a nomination of one person from tt
al 3A&AGNY GSaQ /2daNI G2 LI NI
GKS 2D Attt LINROSSR Ay SI N

Performance Review of key 4 100 percent Performance review process was partially undertaken in C

staff and personnel by 2015 by the Director General. It is expected that will be

Director- General completed in early 2016.

COM papers implemented 12 60 percent The Ministry has implemented 10% of all its COM papers

‘ 2015. The Nhistry had tabled five COM papers, of this five

four were not implemented, only one was partially
implemented.

All expenditure transactions 4 Quarterly ‘ All expenditure transactions wengithin budget.

are within budget Reports

MJCS Corporate Plan 1 Plan ‘ The MJCS Corporate Plan was developed in 2015 and is
expected to be launched in early 2016.

All agencies have business 10 ‘ In 2015, all Departments had developed Business Plans.

and corporate plans

Budget Planning and 1 Budget Plan ‘ MJCS tries its best to conform with the requirements of thi

processed in accordance
with the requirements of
the Public Finance and
Economic management Act

tCa !0z K2gSOSNI Al
influences and political pressures

R2Say(

OurFocuson the Year Ahead
wSONHzZA G YSyda G2 Wl dzo Q & i NHzOG d

Launching of the Corporate Plan

FTALE

Development of a Budget Plan
Facilitation and coordination of HOAG meetings
Implementation and reporting of COM decisions

Support agencies with Business PlannBigdget Narratives and Reporting

=4 =2 =4 A4 A A -

Support the implementation of the FPA PilptAuthorised Persons and Registered
Councillors

1 Support the coordination and implementation of human rights activities as
undertaken by the various Human Rights Committees witenSector.

1 Support the Ministry Cabinet deliver on its policy objectives

PJSPV Monitoring and Evaluation Six Monthly Report,JDegember 2015
1 1bid
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Department of Correctional Services

The year 2015 has marked the nine full years of operations fddémpartment of Correctional
Services (DCSince its establishment in 200Below is a summary of the 20828 a ! y y dzl f
Report.We are proud to announce that we have achieved 8% of the goals identified in

our 2015 Business Plan. We have achieved this by focusing more on the achievement of our
key outputs identified.

For moe information on the work of the Department, please contact the Department on
corrections@vanuatu.gov.\ior an ecopy of their 2015 Annual Report.

There are four Correctional Centres located in Vanuafne in Luganville and three in Port
Vila (Stade, ERritish and the Female Centre).

The 201®etainee censusdshowed there were 121 detainees in custody from 11 September
2014 to 11 September 201%his is a significant drop in number (30 less) compare with 2014
census of which showed 151 imprisonments.

The total remand is 29

Graphl: Trend of Imprisonment 20062015
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The trend of imprisonmentGraph 1) within the Correctional Centres remainspmadictable

for the last 10 years. The Graph shows fluctuations in imprisonment, peaking in 2011 and
gradually decreasing from then. Although we have experienced reductions in the number of
imprisonment for the last ten years, yet the number of remand detas still put significant
pressure on resources, staff and infrastructure.

The Northern and Southern Parole Boards met five times each in 2015 and considered a total
of 81 parole applicationsThe Parole Board released 40 detainees in 2015 (48% obtak t
RSUIFIAYSSQa OSwinsdzilelaine@® ($4%l oNiBeRotal census 2014). Quite a

12This is in draft form and has not been finalised, however the figures extracted from the Offendt¢erivanagemectt 8yd
thus published here.
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number of applications were differed.

Figure2: Southernand NorthernParole Application®015
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There was an increase in the Supervision Sentence in 2015 dedrease in Community
Work sentencegFigure 3below). The Courtshad favoured more Supervision sentence in
2015.Thiswaspartly due to the Courts analysing the monitoring of offenders and programs.

Figure 3: Supervision Sentences vs Community W&ekitences in 2015
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Key Achievements

1 Our staff attended a total number of 20 trainings in 2015. The trainings varied from
formal education, workshops, refreshers and leadership and management courses.

1 Our office was fortunate to own our first evelumanResourceDevelopment Plan.
In addition to this, a Departmental Capacity Development Program was created in
2015 to determine the strength of the Department. It listed a number of activities that
Department will embark on in 2016

31. Ministry of Justice and Comn8eritices Annual Report 2015



1 A Large number of detaingeparticipated in the rehabilitation programs such as:
supervised Community work and skills training (carpentry/joinery, cooking, art
programmes)

1 Low risk detainees from the catering unit were privileged to join the external programs
in the Luganville communities. For instance, catering detainees have been doing
practical attachment at the Santo Claland Chicken Restaurant.

1 Various projects havbeen accomplished by detainees this year and were shown in
the pictures below. The agriculture program in the first semester followed this
scheduled as follow: detainees acquire theory program in the morning from 8:00am
to 11:00 am, followed by a practicsession from 1:30pm to 4:00pm.

1 There are a number of detainees that were released back into the community in 2015.
Those that were released in 2015 were presented with basic agriculture tools and
planting materials. These materials were presented onrthelease dates on behalf
of the Luganville Correctional Centre Management. A new rehabilitation framework
has been design in 2015 to regulate our programs in 2016

Rehabilitation activities in the Centres

1 In 2015, the Probation Services undertook Community Justice Supervisors workshop
in the Provinces of TORBA, SHEFA and SANMA, facilitated by the Probation Officers,
Senior Probation Officers and Manager Probation fulfilling our Business Plan. In 2015
we usa group work discussions, role plays, and presentatidtag Blong Jasfis
Awareness in our provincial workshops.

1 Over 100 Community Work Tools were delivered and presented to the Community
Justice Supervisors who at the same time are Community WorksSpoby Probation
Officers in Vanuatu. Some CJS used the tools to repair schools/churches destroyed by
Cyclone Pam in 2015.

 We also undertook awareness in Vanuatu total to 48 which included
schools/villages/islands. We undertook 80 stakeholder meetings lead 32 Home
Visitations and participated in nine (9) Custom Reconciliations
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1 A major achievement was in the area of Infrastructure Support, where approval was
gained from the Tender Board for the contrad&enerally major achievements were
seen in tke areas of:

9 Infrastructure Governance;

1 Institutional Strengthening;

1 Procurement; )

1 Contract awards; \Pfggénv?éék

1 Asset Management; and :

1 Physical Works

1 Areas still requiring improvement in the future includefrastructure Funding

Support; andnfrastructure Planning

1 NZvolunteer, Keith Hambrook, resumed the arts program at Stade with Low Risk
detainees, commered in August.An average of 5 detainees parpeied in the
program each weekAn exhibition of detainee artworks was held at Suzanne Bastien
Gallery in 2015TheKalabus Arts Website can be viewedatw.kalabusarts.org.vu

Key Challenges

1 There was no recruitment for any of the permanent positions in 2015. Though there
is a necessity to cease acting appointments to fill vacant positions, there is currently
no funding to do this exercise as it will adversely affect the unbudgeted contract
steff.

1 In 2015 at Luganville Correctional Centee, had five escapes: two remand detainees
escaped twice and 1 parolee.2 NN OG A2y | f OSYuUNB &az2dziK KI :
HAMPp

1 Staff capacity in Luganville Correctional Centre has improved tremendouzdim
Despite of that, our staff do face challenges daily due to lack of specific training in their
fields. Trainings would have been good to equip them to carry out their responsibilities
more efficient and effectively.

1 Tanna probations was destructed Byclone Pam. Repairs were made and Probation
Officer Sam K was able to resume work in the new office after repairs were made to
the Office.

Post TC Pam Repairs to Centres
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1 Port Vila Correction Centre spent 4 MVT on Cyclone Pam repdientes:
1 Funding application were approved by SRBJ for Saperion installation and training

OurBudget

¢ KS 5SLJ Nlbadst vy ss8370,484 I f
Payroll VIMOT ZdnHZdNH
OperationsVA T Z0o0nozmMmy @

Additional to our budget,ite New Zealandgovernmentprovidedthe DCS with an additional
VT21,201,422n 2015 As of Decellver 205, totalamount expended wa¥T17,181,374

Our Staff

There is a total of 114 permanent staff within the DCS. In 2014, an additional 20 were
recruited on contract basis. In 2015, an adufial 16 contract staff were recruited, totalling
up to 36 contract staff altogetheihis equates ta total of 150 staff in DCS.

Our Performancagainsthe 201%udgetnarratives

BUDGET NARRATIVE INDICATORS 2014 2015

No new -Tender issued for new High Risk, Medium F
correctional andRemand Units at Luganville
infrastructure -Work commenced on new Rehabilitatic
built Centre at Port Vila
_ N -
_ : S
_ - -
n/a -Averagel0.9 detainees per week undertakir
community work assignments
-Average 29.9 detainees per week undertaki
DBKS  vocational training  (caterin
agriculture/ joinery/ bakery)
na Internal: 7 training events/ 101 staff (88
13f)
External: 24 training events/ 75 staff (37n
38f)
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Our other key indicators

i
(o]

13%
(6 out of 46 Convicted Offenders

4.35%
(2 out of 46 Convicted Offenders

Vila:
Rehabilitation: 4 Reintegration: £

Luganville:  Rehabilitation:
Reintegration: 6

6 Detainee on ¢ Detainee
Assaults

0 Staff on- Detainee or Detainee
on- Staff Assaults
Less than 20%

n/a

153 detainees/ 180 beds (as at !
September)

OurFocus on the Year Ahead

68

13.24%
(9 out of 68 Convictec
Offenders)

8.8%
(6 out of 68 Convictec
Offenders)

4

Vila:
Rehabilitation: 7
Reintegration: 8

Luganville: Rehabilitation: ¢
Reintegration: 6

2 Detainee on ¢ Detainee
Assaults

0 Staff on- Detainee or

Detainee on- Staff Assaults
79.2%

43.2%. (as at 31 December)

151 detainees/ 18@eds (as at
11 September)

1 Construct a new High Risk Unit at the Luganville Centre with the support from NZAID

(this work as begun)
Establish Errangorango Farm unit
Review relevant section of DBKS Act

Resubmit supplementary budget for 27 contract staff

= =2 =A =4

development of regional training initiatives

Develop a profile for a Regional Pacific Corrections project which includes

1 Maintain prevenative maintenance focus at caes and continue to build contract

management capacity
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Depart ment of Womenos Aff al

tKS 202S0OGAGBS 2F (KS BS5SLINIYSYlG 2F 22YSyQ:
advancement, development and empowerment of Vanuatu women, children and Persons

with Disabilities (PWD). It also seeks tor@ase an understanding on Gender and Gender

Equality in Vanuatu through strategic partnerships in policy development and
implementation nationally, regionally and internationally.

Post Tropical Cyclone Pam, in March 2015, DWA in partnership with Aetléwstralia and

'pct! SadlrotAaKSR | {FFS {LIOS OFLfttSR G(KS
National Disaster Management Office and Ministry of Climate Change Office compound. The
Centres were also established on Isangel on Tanna, Eton on East Bfde 2 A f f | YQa . |
Erromango. The Centres were for women, children and PWD and its role was to provide
information and be an issues sharing space after TC Pam.

Our support and facilitation of the Temporary Special Measures (TSM) through 30 per cent
guota as Reserve Seats for women in the municipal Councils of Vanuatu resulted in another
five women elected into the Luganville Municipal Council on July, 2015. The completion and
approval of the National Gender Equality Policy by COM is a major stepsigtnasthe
Department and its partners on national strategies direction good financial planning for
tangible program outcomes.

Luganville Councillors Training

In 2015, the Department undertook community mapping in five of the selected sitebdo
establishment of the Authorised Persons and Registered Counsellorstimn Samto, Fanafo,
Malo Island Paunagisu Village in North Efate and with communities of Tokyo and Matakeru
around Port Vila with support from AwSD.
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The continuous on th@b training and irservice training by our staff assisted in supporting
the Department in addressing its institutional and capacity requirements and thereby
ensure its efficiency and improvement in its program delivery.

The DWA Annual ReporD25 highlights important developments and challenges that are
summarized in the brief belowlhe Child Desk and Disability Desk summaries are captured
separately from the DWA report.

Key Achievements

1 Implemented Reserve Seats within the Luganville Mualcouncil on July 2015 with 4
women councillors elected and 1 woman through Open Seat into the current thidC
largest number for any one time since independence.

Luganville Councillors Training

1 The establishment of a safe space within the National Disaster Management Office and
aAyAailNe 2F [ fAYFGS [/ KIFy3S hFFAOST LAl Y.
Bay on Erromango for Women, Children and Persons with Disability information and
issues sharing space after cyclone Pam.

1 The Gender and Protection Cluster was accepted as a separate Cluster within the
National Cluster System of the National Disaster Management Office.

1 The approval of funding and establishment of the positions of ddati Gender
Mainstreaming and Inclusion Coordinator and Advisor within DWA for the
AYLIX SYSyGlraAazy 27 {GNXY¥GS3IAO n 2T GKS bl
C2dzyRI GA2Y F2NJ DSYRSNJ al AYyadNBF YAyIoé

1 The 4th and B National CEDAW report was ended by COM. It was accepted by
UNCEDAW committee and National presentation took place on February, 2016.

1 The National Gender Equality Policy 22189 was approved by the Council of
Ministers

1 Piloting the Authorised persons and registered councillorsti@darly establishing an
approach to tracking information and improving the flow of information from
authorised persons in rural areas to DWA and to other legal public institutions.

1 DWA completed the provincial Consultations to inform the Provincial Geadd
22YSyQa 5S@St2LIYSyd {4NrGS3eo
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Key Challenges

Delays in sourcing funds to carry out key activities of the Department.

Recruitment of DWA provincial staff. Firstly is the attitude to priority at the provincial
level to provide support to establigig office spaces and for professional support to
staff, and secondly is lack of resources, particularly budget.

)l
T

Our Budget

¢KS 5SLINIYSydQa G2aGFft o6dzZR3ISH Y +¢ o0CcX TQhp
Payroll VT 19,745,147

Operations VT 11,054,147

Operations for Child : VZ,000,000

Operations for Disability Desks : VT4,000,000

It is important to note that the annual budget allocation does not cover the implementation
of the variousactivities under the prioritized strategieSherefore there is heavy reliance on
developmen partner funding for the implementation of activities by DWA. Child Desk and
Disability Desk are also covered under this fund.

Our Staff

There were 13 staff employed at post as of December 2015. Eight of these staff were
permanently employed since 2009 and four were on contractual employment basis. There
are four vacant positions.

Our performance against @@15udget narratives

Provide the CRC and CEDAW report 1 Internationally ~ The 4th and B National CEDAW report we

UN Convention accepted report endorsed by COM. vill be presented to the
National CEDAW committee and the UN CED
committee in February 2016.

Policy for economic empowerment of 3 Policy The National Gender Equality Policy captures tl

women development economic empowerment of women. The Policy
endorsed by has been completed and approved by COM in
COM 2015 and will b launched in 2016.

Gender mainstreaming implemented 3 Program areas  Gender policy alignment. A gender focal point

officer will be undertaking that role in role is to
carry out mainstreaming gender.
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OurFocus on the Year Ahead

1 Work with PLP tamplement the TSM in the Provincial Elections of January, 2017.

1 Work with National Political Reform Working Committee in lobbying for inclusion for
Gender consideration in the 2020 National Election.

1 Develop a National Framework on Gender Mainstreamirthidentify gender analysis
tools and processes in Vanuatu.

1 Launch the National Gender Equality Policy, Feasibility Study on Vanuatu Women in
Business, DWA Website and National Gender Mapping.

1T CAYEEA&AS FYR LYLXESYSylG GKS HeSabnhXsendey G Qa
Policy.

1 Implement the piloting of APs and RCs in the five selected locations of Paunangisu

village on North Efate, Communities of Tokyo and Matakeru around Port Vila, East
Malo, South Santo and Stone Hill in Fanafo, Santo.
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Child Desk

From 2013 the Office was assisted bytheUnitdd 1 A 2 y & / KA f R NiBffciltite C dzy R
two Child Protection piloting sites on Tanna and Erromango, Tafea Province. The purpose of
the pilots was to help identify the existing tradihal mechanisms in place at the community

and provincial level to handling child protection cases as well as improve connectivity and
clarity between formal and informal Justice Systems.

This year the Pilot Officers recorded a total number of 10 Chédts and five adults who
received help and support and seek information on child rights and child protection.

Four Child clients seen at the Tanna Office.

Three Child clients seen at the Port Narvin Office and five adults seek CR and CP
information fromthe officer

1 Three clients were seen at the main office in Port Vila

In June B, 2015, the Child Desk Officer went on study leave. Her replacement occupied the
position from the 18 June assuming the responsibility of the Child Desk.

The Natioml ChildDesk Annual Report 20J@rovides more detail into the role of Desk. A
summary of its key achievements acidallenges are outlined below.

KeyAchievements

1 The Child Protection pilot at Loanapkamei, Tanna and Port Narvin, Erromango are
progressing well dgste a number of challenges. In August 2015, the Child Desk officer
in collaboration with the Child ProtectiofCP)team from UNICEF organized a
monitoring and planning meeting/workshop with the Pilot Staff on Tanna. The
outcome was the development of adfomonth work plan ((August November). The
work plan contains clear objectives, activities, timeframes and an activity budget. At
the end of the four months period there was a plan to organize another workshop to
share reports from the pilot sites on pyecesses, lessons learnt and develop a six
months work plan for 2016.

1 In November 2015 a second round of Community profile was completed for
Loanapkamei, Tanna. Including for Port Narvin.

1 Development of oné€onvention on theRghts of theChild (CRCIPoster and foulCP
Brochures developed and ptested. Suggested changes are still to be made and
finalized before printing.

T ¢KS Dbl A2yt |/ Kokd pRrivdRQOR2D11 wasfreviehved is2022 and
the report of this review was completed

1 Appointment of CP committees at the Province and Communities includingdRe
for the Community Child Protection Committe@CR)andProvincial Child Protection
Committee PCIE)was approved by the MJCS and sent to them in September 2015.
The CP reportip and referral; mechanism were developed by the PCPC and CCPC
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committees during their training in October 2015. These will be used by the
Committees and the CO Officers

1 The MJCS inollaboration with UNICEF recruited achnicalAdvisorto assistthe
devdopment ofa Community Child Protection Facilitation Package fif$tedraft was
developed and trialed on Tanna with 21 participants. The participants included the
members of CP committees, three chiefs, two pastors, women and youth

1 This year's 24th Cdbeation of the National Children's Day was held at the
Independence Park but not very many people attended because most communities
and churches organized their own event. This is howewegood indicator of
O2YYdzyAlASE NBO23IAyAGA2Y 2F GKS [/ KAf RNBYC
OKAf RNByQa fA@GSaod

Key Challenges

91 Delayed funding processes prevented the Child Protection Team to have their
planningmeeting in December fd2016 and actity plans and budgeting

1 Reviewing and developing templates for clients and data for use by the Pilot Site
Officers and also reviewing existing reporting templates so that it is easier to use to
capture more information when reporting and also to have agar record file, see
client trends and identify child client needs. These can be further identified and how
the office can be of help to children and their families more professionally and
efficiently

Assist the Pilot Officers to identify areas/gaps gdaety building

Recruitment of a National Child Protection Officer so the Child Desk can delegate

Child Protection responsibilities to the Officer

1 It has taken 2015 to finally finalize all preparations to commence the work on the
developmentoftheNatiohf / KA f RNBy Qa t 2t A0e& |yR GKS b

1 The IEC materials have yet to be finalized and printed due to limited funding.

T

= =

OurBudget

¢ KS 5 SnaidbQdget isVT2, 000, 000. This annual budget allocation does not cover the
implementation of the different activities under the prioritized strategies and therefore there
is heavy reliance on donor funding for the operations of these program activities and the
overall Child Protection Pilot Program on Tanna and Erromango, Tafemde. Tle Desk
received an amount 0¥ T2,749,248from UNICEF for the Child Protection Pilot Program for
the year2015
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Our Staff

There is one permanent National Child Desk Office and two Provincial Child Protection

Program Officers at Tafea Pilot SitéPort Narvin, Erromango & Loanapkamei/Lenakel,
Tanna).

Our performance against the Budget Narratives

Child e mPdlisy 1 Policy ¢KS bliAz2ylf [/ KAfRNBY
developed with funding suppoftom SRBJ.

OurFocus on the Year Ahead

1 Work withM&E Officer to review project officer reporting and data templates to
capture more information and data when reporting. The templates need to be more
and easier to use.

91 Develop Clients information templates
M Recruit a Child Protection Officer
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Disability Desk

The Disability Desk is responsible for the implementationdsability related policies and
United Nations Convention on theRghts of Persons withDisability and the coordinationof
disability activities country wide. The Disability Desk coordinates efforts to ensure the
protection and empowerment of people with disabilities is addressed at the national level
through strengthening of partnership amomggvernment agencies and as well as NGOs and
Civil Society Organization.

In 2015, the Disability Desk visited a total of 144 people with disabilities located off nine
islands in Vanuatu. Of this number, 74 were male and 70 fem@fethis number, 130 had
physical disability, 18 had eye problems, ten had ear problems, 12 had intellectual disabilities
and 1 had multiple disabilities.

For more information, contact the Disability Desk for a request of their Annual Report 2015.

KeyAchievements

1 After TCPam, a disability subluster was established within the Gender & Protection
Cluster to ensure disability inclusion in recovery processes at the National Disaster
Management Office (NDMO) during post disaster meetings, assessment, reporting
and distribution of relief supplies. Officers of the MJCS, Disability organisations, and
stakeholders were deployed to affected island in SHEFA and TAFEA Provinces to gather
information that enabled NDMO to allocate supplies to persons with disabilities in
various commuities with shelter needs and food supplies.

The sub cluster provided an avenue that ensured that the voices of people with
disabilities were raised in all spheres of the post TC Pam recovery process.

Disability Team and Partners in Communities aftemPa

13 Aniwa ,Tanna,Efatd/ataso,Buninga Malekula Maewd&/anua LavaMota lava
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1 The Disability Desk in partnership with Friends Vanuatu an NGO visited approximately
80 persons with disabilities in Efate with food rations and shelter kid after the cyclone
Pam in March 2015. People with Disabilities and their families appredia¢esiipport
and thank the Desk for visiting them during the challenging period. Through
partnership with the Department of Tourisateam of tourist visited children with
disabilities around Efate accompanied by the Disabiigskstaff and staff of the

Vanuatu Society for Disable People (VSDP).

1 Furthermore the partnerships lead to
building of shelters for people with

disabilities in Efate whose houses were
damaged during the cyclone. The funds
were from FriendsVanuatu donated by

their friends from overseas who wanted to
contribute to the recovery of Vanuatu post

Pam.
Disability Day March in Mota Lava

1 In May 2015 ILO organized training on
Start Your Business (SYP) program focusing on persons with disabilities. There were
11 participants from Vamtu who attended the Training of Trainers workshop. This
consists of representatives of Vanuatu Chamber of Commerce, VSDP, DPA, SFA and
the Disability Desk from the Ministry of Justice & Community Services.

1 Vanuatu attended Conference of State Partyfidadquarter in June 2015, New Y.ork

Vanuatu representative (Sam Kaiapam) was asked to joint other panelist to share the
experiences of people with disabilities during the recent category 5 cyclone.

Celebration of International Day of Persons with Dishilyi on Mota Lava Island

1 The Desk in partnership with an Outreach Team from Australiadénateda
numberof equipment toaid people with disabilities on the island Malekula The
team late visited Aniwa and distributed four adult wheelchairs, fouldcén
GKSSt OKIFANRXZ FTAQDS ONHziOKS&a> GKNBS g+t 1Ay3
toys.

1 The Desk aslo distributed two wheelchairs, to a boy in Mota Lava and a woman on Ra
Island in TORBA province.

1 The Disability policy was reviewed and had been circulated in the latter part of 2015
to stakeholders for comments. It is anticipated that the review will be finalised in 2016.
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